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Abstract: Lack of employees is a nightmare for employers in Slovakia. Using traditional methods to identify 
perspective employees does not help employers. The solution is cooperation with supplier companies in the field of 
temporary assignment of employees, which je increasingly becoming a popular solution in the field of modern 
employment.This model provides companies with flexibility, saving support administrative costs and quick access to 
qualified and unqualified employees for o pre-defined period. Thanks to the provisions of the labor Code and related 
legislation, temporarily assigned employees have the same conditions as internal regular employees, which ensures 
harmony in the workplace. This article discusses the advantegas of the temporary staffing model, including the speed 
of filling positions, the professional approach of staffing agencies, the ability to test candidates and effective feedback 
management. Temporary staffing offers companies a solution to cope with dynamic changes in the market and 
contributes to their growth and economic success. 
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Pre zamestnancov tento model predstavuje 
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SUMMARY
The labor market has undergone significant changes in recent years in Slovakia. Companies  need to solve the labor 
market shortage. The modern way of finding and employing employees is through the temporary assignment of 
employees. Among the biggest advantages of temporary staffing belongs: external processing of hiring and marketing 
campaigns, supply of suitable employees, focus of companies on core business activities, saving and effective planning 
of cash flow, saving indirect costs of companies, employment legal support and cooperation with HR experts. The 
growth of temporary staffing is indisputable and ll play a significant role in the labor market in the coming years as 
well. Just as companies use supplier services in the field of auditing, IT technologies, accounting, logistics, so more 
companies ll use supplier services to a great extend in the field of searching and employing employees through the 
service of temporary assignment of employees.


