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TEORETICKE VYMEDZENIE INVESTICIi A PRIAMYCH ZAHRANI CNYCH
INVESTICII

Theoretical definition of investments and foreign direct investments

Michal Fabus

Abstrakt

Investicie predstavuju dolezity zdroj ekonomickedsiu krajiny a tvoria vyznamnéas’ hrubého domaceho produktu.
Priame zahraniné investicie vyjadruju dodatoé cudzie zdroje, ktoré mézeme pritadomacim investiciam, aby sme
zabezpali rychlejSie, resp. v&Sie tempo rastu hrubého doméaceho produktu.

Kracové slova:

priame zahraniné investicie, zahratmy kapital, investicie, rast ekonomiky

Abstract

Investments represent an important resource of gisneconomic growth and they form a material paftthe gross
domestic product. Foreign direct investments repnésdditional external resources that may be addeithe domestic
investments to ensure faster or higher gross damestduct growth rate.

Keywords:

foreign direct investments, foreign capital, invesnts, economic growth

EFEKTIVNOST SLOVENSKYCH A CESKYCH POISTOVNI
Efficiency of Slovak and Czech Insurance Companies
EVA GRMANOVA

- Abstrakt

Cie/lom prispevku je hodnotenie efektivnosti slovehskyteskych univerzalnych kondagch poisovni v roku
2007 a 2008 a analyza zavislosti medzkegou poigovne a jej efektivndsu. Pri odhade efektivnosti je pouzita
metéda modelov analyzy obalu dat (DEA). DEA mogehdstavuji neparametricky pristup pre hodnotenie
efektivnosti a vykonnosti siboru homogénnych jezinaaloZzeny na rieSeni Gloh linedrneho programdavahri
hodnoteni efektivnosti pom/ni sa vychadza z ukazovawe zaslizené predpisané poistné, ostatné vynosy,
néklady na poistné plnenie a prevadzkové naklagkw 2007 a 2008. Prispevok jecagou vyskumnej tlohy
VEGA 1/0414/08.

Kruéové slova

analyza obalu dat, efektivnopoigovne

i Abstract

The aim of the paper is comparison of efficiencyCaech commercial composite insurance companiteiyear
2007 and 2008 and analysis dependency betweenrdnama efficiency. In the paper are employed data
envelopment analysis (DEA) models. DEA models areparametric techniques for evaluation of efficgmnd
performance of the set of homogenous units basesolwng of linear programming problems The follogi
characteristics are taking into account in our aysb: premium income, other income, insurance daim
operating expenses in the year 2007 and 2008. Titedeas the component VEGA 1/0414/08.

- Keywords
data envelopment analysis, efficiency, insurancepamies
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POUZITIE TESTU THZ V PSYCHOLOGICKOM PROFILE STUDENT A PERSONALNEHO
MANAZMANTU A LUDSKYCH ZDROJOV

APPLICATION OF TEST THZ IN PSYCHOLOGICAL PROFILE OF PERSONAL MANAGEMENT
AND HUMAN RESOURCES STUDENT

Gabriela ROZVADSKY GUGOVA, Drahomira JANIKOVA

ABSTRACT

Tribute presents aplication of mentioned questmmafand describes psychological profile utilizatioirstudent as
a prospective man in charge with human resourcisspbwers and disposition required for work expece It

contoroverts about possibilities of present edural system, school outlines and utilization ofchgjogical tests
in education.

KEY WORDS
Psychological profile of student, test THZ, edumadl system, human resources

VPLYV GLOBALNEJ HOSPODARSKEJ KRIizY NATRH PRACEV SR
Impact of global economical crisis on work industry in Slovak Republic
Eva Ivanova

Abstrakt

Trh prace je dblezitym indikdtorom vyvoja realnkpmeomiky. V priebehu roku 2009 sa pod vplyvom diapa
ekonomickej krizy v plnej miere prejavili negatid@sledky vo vSetkych oblastiach redlnej ekononikyprace

nevynimajuc. ZhorSovanie vyvoja realnej ekonomifyepad zahra@hého dopytu v ekonomike SR s@asovym
posunom prejavilo aj na slovenskom trhu pracetwtam kvartali 2008 sa zastavil predoSly pozitiwyyoj na

trhu prace, uz v prvom Stroku 2009 nastal narast nezamestnanosti, v apd®to bolo 11,1%, pibm

v poslednom kvartali 2008 to bolo 8,7%.Tento negativyvoj v roku 2009 pokiaval, ¢o si vyziadalo opatrenia
Zo strany Statu v oblasti politiky zamestnanosti.

KrUéové slova

Hospodarska kriza, trh prace, zamestnahnezamestnangs

Abstract

Work industry is an important indicator of develagarhof real economy. During the year 2009 globalrexnical
crisis negatively affected real economy incudingkwndustry. Degradation of development of real remoy and
foreign demond affected work industry in SlovakuRép too. Positive development of work industnjstied at
the end of the year2008. The unemployment rateased at the beginning of 2009. The rate was 8.f7&te&nd
of 2008 and 11.1% in April 2009. The negative dgumlent continued during the holeyear 2009.

Key words

Economical crisis, work industry, employment, uneyrmpent



SOCIALNO -EKONOMICKA REVUE [/ 03-2010

NEZAMESTNANA MLADEZ
UNEMPLOYED YOUTH

Drahomira Janikova

Abstrakt

Mladi /udia v Slovenskej republike maju v suvislosti srrhprace vBmi rfazka poziciu. Nezamestnana mladez
patri k najohrozenejSim skupinam na trhu prace.iltiera nezamestnanosti mladyitidi klesa, eSte stale si viac
ako polovicaudi vo veku od 15-24 rokovaua pracu dihSie ako jeden rok.

Abstract

Young people in Slovak Republic are in the toutglason in terms of labor market. Unemployment kastone of
the most endangered groups on the labor marketn Eveugh the unemployment rate of young peopledbrdng
still more than half of the people at the age cP#5years look for the job longer than one year.

Kruéové slova

Nezamestnangsnezamestnana mladez, mladistvi, trh prace, moavwdladych/udi, socialna izolacia, Specialne
programy a projekty, prevencia.

Key words

Unemployment, unemployment youth, juvenile/adaisdabor market, motivation of young people, sbcia
isolation, special (target) programs and projegisgvention.

HODNOTENIE PRACOVNIKOV PRI RIADENI PRACOVNEHO VYKON U
Evaluation of employees in managing work performance

Miroslav Kohutar, Michal Fabus

Abstrakt

Riadenie pracovného vykonu predstavuje novy stickggrientovany proces, ktory unioge zamestnancom pochgpi
na c¢o sa maju vo svojej praci orienta¥va ¢co maju dosiahntl Ide o taky pristup k riadeniu, v ktorom sa preklpda
neustala komunikacia medzi zamestnancom a jehoaukhym o préci, ktord sa ma realizeva

Kracové slova

hodnotenie, pracovny vykon, pracovnik, formy

Abstract

Performance management is a new strategically ¢eigdprocess that enables employees to understaat itwshould
focus its work and what they have achieved.

Keywords

evaluation, job performance, worker, forms
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ZMENY V STRUKTURE PRACOVNYCH MIEST NA REGIONALNOM T RHU PRACE
CHANGES IN THE WORKPLACE STRUCTURE ON THE REGIONAL LABOUR MARKET

Gabriela Kolvekova, Emilia Krajridkova

Abstrakt

Clanok bol venovany problematike Struktiry pracovngdest a réznym podpornym systémom k fungovamiu tr
prace. Ulohou podpornych systémov byva okrem inéldovanie zmien v $truktire pracovnych miest,
zaznamendavanie preferencii pre rézne zamestnanelor@ kratkej Studie bolo zachytniektoré odliSnosti

v Struktire pracovnych miest so ziem na znalostnd ekonomiku. Boli identifikované takgy pozicii

z klasifikacie zamestnani, ktoré su charakteristighe uchadzov s vysokym potencialom kariérneho rastu.
Respondenti boli dopytovani s i@ zisti ich nazory na normy tykajluce sa pracovnikov skgragpotencialom.

Kracové slova
trh prace, klasifikacia zamestnani, Struktara mgilneho trhu prace.

Abstract

The paper was concerned with the topic of structirihe jobs and various support systems for fonatig of the
labour market. The role of support systems is ofteregistering of preferences for various posiscapart of
observing the changes in the structure of job pwst The goal of short study was to capture adéferences in
the structure of jobs with respect to knowledgeneowy. There were identified such a types of postio
classification, which are characteristic for thegigant with high potential of career growth. Resgdents were
guestioned with objective of finding out their apits on norms related to employees with high paknt

Key words
labour market, classification of jobs, structurereflional labour market.

JEL Classification: J0O1, J21, J24

RAMEC REGIONALNEJ POLITIKY EU
EU regional policy framework

Marcel Kordos

Abstrakt

Eurdpska regiondlna politika je predovsetkym pliditi solidarity. Je spdsobom, ktorym Eurdpska Gmiskptuje
pomoc zaostavajdcim regiénom, pomaha pri konvepmiblémovych priemyselnych oblasti, pri modifikacii
vidieckych oblasti s upadajucim /pohospodarstvom a pri regeneracii spustnutyelsti miest. Regionalna
politika je tiez politikou préudi.

KPucéové slova
Eurdpsky socialny fond, Strukturalne fondy, regioadolitika, stratégia udrzateého rozvoja.

Abstract
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European regional policy is mainly the policy ofidarity. It is how the EU provides the aid to thegions falling
behind, helps with the problem areas within the veosion issue, rural areas modification with deirim
agriculture and by the neglected town areas regati@n. Regional policy is also the policy for pesapl

Key words
European social fund, structural funds, regionalipg sustainable development strategy.

DIFERENCIE VO VYVOJI NEZAMESTNANOSTI A DLHODOBEJ
NEZAMESTNANOSTI V SR AV TREN CIANSKOM KRAJI

Differentions in unemployment and long term unemployment development in Slovak
Republic and Trencin region

Eva KoiSova, Jana Masarova

Abstrakt

Nezamestnands osobitne dlhodoba nezamestnahosa vazne a nepriaznivé ekonomické doésledky. Heeto
potrebné udrza mieru dlhodobo nezamestnanych na nizkej Urovnilanku analyzujeme nezamestnahos
a dlhodobl nezamestnamos Slovenskej republike a v Teaanskom kraji.

KrUéové slova
Zamestnanas NezamestnangsDIhodoba nezamestnarnto®)chadzdi o zamestnanie.

Abstract

Unemployment, particularly the long-term unemployinbas serious and negative economic consequences.
Therefore it is needed to keep the rate of longitenemployed people at low level. In this article analyse
unemployment and long-term unemployment in Sloegkiitic and in Trencin region.

Key words
Employment. Unemployment. Long-term unemploymedtagplicants.

EKONOMICKE ASPEKTY SUSASNEJ EKOLOGICKEJ KRizY

Economic aspects of the current environmental crisis

Emilia Krajridkova

Abstrakt

Problém sdasné civilizacie spdiva v tom, Ze biosféra uz nie je v stave zrniesnnozstvo Skodlivych odpadov, ktoré
vznikaju v désledkiudskejcinnosti a preto zé&ina postupne degradoxavedecko-technicky pokrok, rozvoj priemysilu,
enormny narast mnozstva plynu v désledku vyuzitipraynych prostriedkov (aut, lietadiela pod.). newmuzena
konzuméacia v 20. stotd doviedli kpodstatnym zmenadm charakteru vzjomnépdsobenia prirody

a [udskej spolénosti. Exponencialny rast svetovej ekonomiky dasdosti priviedol k \ferpaniu fyzickych moZnosti
Zeme. Energetickd, surovinova a ekologicka krizesmlesiatych rokov dvadsiateho stéaopotvrdili zaklady tedrie
masovej vyroby a spotreby. Av3ak, ak v minulosti tkrizy mali, spravidla, lokalny charakter a rexlli k radikalnym
ekologickym zmenam v prirode, takasna kriza sa tyka celej planéty Zem a hrozi gludo&ktastrofa.
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Kracové slova

Globélna ekologicka kriza, ekologické zmeny, zéasvetovej civilizacie, globalna katastrofa, elgitky spravodlivy
trh, ekologick&istota vyroby.

Abstract

Present civilization and biosphere are not ablegtt even with toxic waste, which are arising asoasequence of
human activities and are one by one starting thgraation. Scientific and technical revolution, ckiidevelopment of
labor and present development of aggressive sdcoetasumption had lead to substantial changes iaratter of
mutual influence of nature and society if"2@ntury. Exponential growth of world economy haasa consequence the
vanishing of physical opportunities of the EartmeEgetic, row material and ecological crises in eeties in twenty
century were confirming the base of theories insr@aeduction and consumption. However, in the faste crises had
usually local character and were leading to radieadologic changes in nature, thus the nowaday®sgris an issue of
the whole planet Earth and there is a threat obglocatastrophe.

Key words

Global ecologic crises, ecologic changes, savingdvoivilization, global catastrophe, fair ecologiarket, ecologicly
clean production

REGIONALNY ROZVOJ V CINNOSTI VEREJNEJ SPRAVY V INTENCIACH
UDRZATELNEHO ROZVOJA

Regional development in activities of public administration in terms of sustainable
development

Jan SANDORA, Janka BETAKOVA

. ABSTRAKT

Regionalne planovanie a Uzemné planovanie su madioei vyznamné nastrojéalSieho rozvoja prislusnych
Gzemnych jednotiek. Sirsia aplikacia programovamispodarskeho rozvoja a socialneho rozvoja najnodai

s menSim pftom obyvatéstva,, t.j. dedin je limitovana nedostatkom dispidmych finanych prostriedkov,
nedostatkom odbornikov pre tato oblas potrebnych skisenostf tiez znemaitije obciam vo wom rozsahu
cerpa’ prostriedky z prislusnych fondov Eurdpskej Uniplikacia a vyuZitie vSetkychasti Gzemnoplanovacej
dokumentacie dtane prisluSsnych podkladov by mohla porhéabciam vlastniacim Gzemnoplanovaciu
dokumentaciu Uspesne spracotiaz svoje programy hospodarskeho a socialneheojaz

verejna sprava, samosprava, udrZate rozvoj, regionalny rozvoj, program hospodéarskebmvoja, program
socialneho rozvoja, Uzemné planovanie, tzemnopémedokumentacia, funkcie tzemia,

. ABSTRACT

Regional planning and land use planning are exoeglly important tools of further development of
particular territorial units. A broader applicatiasf programming of economic development and social
development mainly in communities with a smallemiver of inhabitants (i.e. villages) is limited thetshortage
of available financial means, the shortage of espier this field and the lack of the necessary d@rpees. This
also makes it impossible for the communities to theefinancial sources coming from the particulands of
European Union to a greater extent. The applicaimhuse of all parts of the documentation of lasel planning
including the particular data could help also tleenmunities owning the land-use-planning documeotatd
successfully prepare their programs of economieldgment and social development




SOCIALNO -EKONOMICKA REVUE [/ 03-2010

NEW PUBLIC ADMINISTRATION A ZVYSOVANIE EFEKTIVNOSTI VEREJNEJ
SPRAVY

New Public Administration and Public Administration Effectiveness Enhancement

Maria Sediva

Abstrakt

Uplatiovanie novych  manazérskych metéd riadenia vo ngjregprave sa postupne stava zakladnym
determinantom zvySovania kvality a efektivnostejmej spravy vo vahu k oldanovi, nama pri poskytovani
administrativno-spravnych sluzieb. Nutna je tiedlgpraca a kooperdcia jednotlivych druhov a sioy verejnej
spravy (Uradov) tak, aby dbn vybavil pozadované nalezitosti komplexne, tanamé na jednom mieste a za
optimalny¢as.

KPudové slova:
verejna sprava, verejné sluzby, uspokojovanie @otoi@anov, nové metddy riadenia

Abstract

The implementation of modern methods of manageinenta public administration is becoming a basic
determination of quality and efficiency of théblwiadministration, especially in a relationship & citizen in the
area of the public administration’s services. Theperation of  particular kinds and leveles dhe public
administration is also necessary for the citizercarry out the needed requests altogether , meamiwould be
carried out at one place and in an optimal time.

Keywords:
public administration, public services, satisfy theeds of citizens, new methods of management

MOBILITA PRACOVNEJ SILY V SLOVENSKEJ REPUBLIKE
Labour migration in Slovak Republic

Jana Spankova

Abstrakt

Medzinarodna migracia odbornikov a Specialistovdstavuje jednu zo zloziek celkovych miggech pohybov
obyvatdstva a Uzko suvisi s globalizaciou a rozvojom teldgii. Spristupnenim trhov prace ,starycldfenskych
krajin EU avdhy pohyb pracovnej sily zdynamizovali migraciu zacpu olfanov Slovenskej republiky do
zahrantia. Medzi tymi, kto odchadza zo Slovenska za prélcomahrandia je nemalo vysokoSkolsky vzdelanych
os6b, odbornikov a Specialistov. V tejto suvislastivyslovuji obavy o ,ochudobnenie* trhu prace V&liaska

0 vysoko kvalifikovanu pracovnu silu.

KPudové slova
Trh prace, migracia, mobilita za pracou, Unik mozgo
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Abstract

International migration of highly is part of the enall migration movement of population which clgsatsociated
with process of globalization and technology depelent. Labour market accessing of ,,0ld* Europeamumwies
and free movement of workers accelerated internatidabour mobility of the Slovak citizen.There amany
highly skilled persons, expert and profesionals agn&lovak labour migrants that evoke suspense coinge
possible ,brain drain“.

Key words
Labour market, migration, labour mobility, brainain

FLEXIBILITA TRHU PRACE V PODMIENKACH ZNALOSTNEJ EKO NOMIKY
Labor market flexibility within the knowledge economy

Herbert Strunz, Sergej Vojtovic¢

Abstrakt

Pracovnopravne vahy ako spbsob rieSenia hospodarskyelikosti firiem a problémov nezamestnanosti aj
nadalej zostavaju v centre pozornosti podnikekej a odbornej komunity a predmetom rozhodovamiaamentu
hospodarskych subjektov. Pripady efektnych markai@hs rozhodnuti spojenych so zavedenim pruznych
zamestnaneckychrahov sa nestali skisenos, ktora je vhodna pre preberanie a aplikaciu ycim firmach a v
inych hospodarskych podmienkach. Tieto skisedo&bncacasom stracaji na sile preswia, Ze pruzné
pracovnopravne vahy mézu by efektivnym néstrojom rieSenia problému nezamesstama hospodarskych
problémov firiem. Pruzné pracovnopravneéaly napriek ich dlhodobej aktualnosti v praxi zamésania/udi

v zapadoeurdpskych krajinach dtlej zostavaju otvorenou otazkou hospodéarskej praxeaktiez predmetom
teoretickych Gvah, empirickych prieskumov a marsk®€eh pokusov. Manazment firiem zapadoeurdpskyjmkr
si je vedomy toho, Ze véasnych podmienkach sa Uspech akidjih organizacie uuje mobilitou pracovnej sily

a pripravenosou firiem akceptova pruzne reagovana poziadavky trhu prdce zmenami v organizacicpra
pracovnopravnych vahoch.

Kruéové slova

Poznatkova ekonomika, flexibilné pracovneakyg, pracovné naklady, akceptacia, konkurenciesohap

Abstract

The major task of sketch is realization of actwahd analysis in emloyment policy at labour maikeEurope in
regard to exercitation of flexible models of empiepnt and labour management relations between emd@nd
employees.The writer is trying to answer a questioproblems that employers have to cope with bezadi such
unstable and constantly changing climate of eurogahour market. Just as well she is explainingtlyh which
flexible forms of organisations and forms of mamaget, used in companies, employers are responditigese
challanges and further more what requirements éhare for the employees and their acceptation efilfle
employment relationship (preparedness to resporzhémging requirements of labour market and jobifpmss).
Various methods of labour flexibility, such as itiexe, limited contracts, geographical and finarlcikexibility,
are applied in Germany to increase the motivatiamd ecost-effectiveness of the workforce thus bagstin
organisational competitiveness. To be benefici, different kinds of flexibility need to be aceepby employees,
however. Otherwise those measures emphasize tsrdfiénterest between employers and employeesreyd
provoke counterproductive behaviour. It is up te thanagement to ensure that their decisions arelangely
with consent.

Key words:
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Scientes ekonomfyexible labour relations, labour costs, acceptanmempetitiveness.

NOVE TECHNOLOGIE, PRODUKTIVITA, ZAMESTNANOS T A UDRZATE NY
ROZVOJ

New technology, productivity, employment and sustainable development

Jana Tomanovi¢ova

Abstrakt:

Nové technolégie v oblasti vyroby obnofiitech zdrojov energie na baze biotechnologickéhacpania
po/nohospodarskych plodin resp. drevin, ale aj béiapi poziadavku udrzataého rozvoja. Zarovesa
popri pdnohospodéarskej vyrobe rozvija cely rathlSich odvetvi a g@ésne sa zniZuje zaburinenie
nevyuzivanej pgoohospodarskej pbdy. Nasledne dochadza k vyznamméiheniu prirodzeného vyskytu
alergii a tym tiez k zvy3eniu produktivity praBalej sa rozvojom novych technoldgii v oblasti olitedkych
zdrojov energie zaobera tiez rozvoj malych vodrelektrarni a veternych elektrarni, ktoré spolu zwvajom
biotechnologii a s rozvojom nadvéazujucich novyclvebd davaji mozndsvzniku novych pracovnych
prilezitosti.

KPucoveé slova:;

Nové technolégie, Obnovite® zdroje energie, Udrzdigy rozvoj, Produktivita prace, Zamestnatjos
Alergie.

Abstract:

New technology fulfills the request of sustainatdéxelopment of production in the file of renewabl
resource of energy on the base of biotechnologioatessing of agricultural crops respectively ofods. At

the some time apart from round of another sectoesb&ing developed full along agriculture produatiand

also at the some time woods on temporary unusddudigiral land is being educed. Consequenthyeguits

into a reduction of natural existence of allergae®d also the increase of labour productivity. fermore,

the development of new technologies in renewaldeggnsources also addresses the development of smal
hydropower and wind power, which together on theettigoment of biotechnology and the development of
downstream sectors of the new powers to createiesy

Key words:

New technology, Renewable resource of energy, iBabta development, Labour productivity, Employment
Alergy.

PERSONALNA ADMINISTRATIVA V STRUKTURE PODNIKOVEHO M ANAZMENTU

Personnel administration in bussiness management

Sergej Vojtovic

. ABSTRAKT

Studia je venovana analyze vyznamu administrgtigineosti v personalnom riadeni. Obvykle sa povaZige,
personalna administrativa hlavne ovplyvnila ako lzdke teoretické nazory, tak aj organimé prvky praxi
personalneho riadenia v 30. rokoch XX. stdmo Autor nespochyhuje vyznam personalnej administrativy
v koncepcie personalneho riadenia v tridsiatychoadka zarov# zdévoduje, Ze dblezitymi koncépymi prvkami
personalneho riadenia tohto obdobia bola nie peéoa administrativa, a predovSetkym socidlne otazky
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zamestnaneckych fahov, ktoré v tedrie podnikového manaZzmentu tobtolia boli ovplyvnené tak zvanou
Skolou/udskych véahov.

 KLUCOVE SLOVA

:Administratl'va, Persondlne riadenie, Historicka maa Koncepcia, Manazment, Vedecky manazmaniské
vz‘ahy.

EABSTRACT

The studz is devoted to analysis of economic anilgorocesses that had influenced the rise of adstrative
activity and conditions of its organization and ragament in the system of personnel managemenbdiigiion
organizations in 30-ties of XX. Century. The aotdo not put in question the significance of thespanel
administration in concept of the personnel managenie 30-ties and at the same time they reason theat
important concept ional elements of personnel mamamt of this period was not the personnel admatien,

but above all the social contexts that were in theory of scientific management of this time nam&dhuman
relations.

:Administration, Personnel management, Historicagst Conception, Management, Human relationships.




