Zoznam tém dizertaénych prac doktorandského studia pre ak. rok 2026/2027

Studijny program: [udské zdroje a personalny manazmet

Studijny odbor: 8. ekonémia a manazment
Forma $tudia: dennd, externa

Termin podania prihlasky do:
Datum prijimacieho konania:

do 12.06.2026
22.06.2026 - 26.06.2026

P.¢. |Skolitel

Nazov témy v SJ

Nazov témy v AJ

Mail

1 |doc. Ing. Adriana Grencikova, PhD.

Buducnost prace a riadenia fudskych zdrojov v
kontexte umelej inteligencie

The Future of Work and Human Resource
Management in the Context of Artificial Intelligence

adriana.grencikova@tnuni.sk

2 |doc. Ing. Adriana Grencikova, PhD.

Transformacia trhu prace v désledku nastupu
Generacie Alfa v kontexte medzigeneracnej
vymeny

Transformation of the Labour Market Due to the
Onset of Generation Alpha in the Context of
Intergenerational Workforce Exchange

adriana.grencikova@tnuni.sk

3 |doc. RNDr. Eva Grmanova, PhD.

Faktory ovplyviiujice fluktuaciu zamestnancov v
malych a strednych podnikoch

Factors influencing employee turnover in small and
medium-sized enterprises

eva.grmanova@tnuni.sk

4 [doc. RNDr. Eva Grmanova, PhD.

Faktory ovplyviiujice angazovanost
zamestnancov v malych a strednych podnikoch

Factors influencing employee engagement in SMEs

eva.grmanova@tnuni.sk

5 |doc. RNDr. Eva Grmanova, PhD.

Vekovy manazment na pracoviskach ako reflexia
na nedostatok pracovnej sily

Age Management in the Workplace as a Response to
Labour Shortages

eva.grmanova@tnuni.sk

6 |doc. Ing, Jozef Habanik, PhD.

Od ludského kapitalu k udrzatefnosti: strategické
riadenie Fudskych zdrojov v kontexte RBV a
dynamickych schopnosti

Microfoundations of Organizational Sustainability: The
Role of Strategic Human Resource Management

jozef.habanik@tnuni.sk
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Transformacia organizacnej kultury v kontexte

Transformation of organizational culture in the context

7 |doc. Ing. Katarina Haviernikova, PhD. trendov udriatefnosti of rend sustainabiliy katarina.haviernikova@tnuni.sk
8 |doc. Ing. Katarina Haviernikova, PhD. Rladem.e quSkVCh ZdrOjC-\V v kontexte podpory - Humas Resource Management in the Context of katarina.haviernikova@tnuni.sk
neurodiverzity na pracovisku Supporting Neurodiversity in the Workplace
Vplyv udrzatePnosti leadershipu na udrzatefnu The Irppact of Sustainable Leadership on th.e .
, P, . \ . , . i Sustainable Performance of Small and Medium-Sized . L .
9 [doc. Ing. Katarina Haviernikova, PhD. vykonnost’ malych a strednych podnikov: uloha o katarina.haviernikova@tnuni.sk
s , . Enterprises: The Role of Human Resource
rozvoja ludskych zdrojov
Development
— !Vlodel dlglt,a |!16j z’relo§t| a hodn.o.tenu? urov.ne Digital Maturity Model and Assessment of Al Tools N .
10 |doc. Ing. Lenka Lizbetinova, PhD. implementacie nastrojov umelej inteligencie v . ) lizbetinova@mail.vstecb.cz
N . , . Implementation Levels in HRM
manazmente fudskych zdrojov
Transformacia manazérskych kompetencii v Transformation of Managerial Competencies in
riadeni pracovného vykonu zamestnancov v Employee Performance Management in the Context .
11 |doc. Ing. Zdenko Stacho, PhD. kontexte vyuzivania nastrojov umelej inteligencie |of the Use of Artificial Intelligence Tools and Digital zdenko.stacho@inun.sk
a digitalnych technolégii Technologies
Model riadenia Fudskych zdrojov dobrovolnikov |A Human Resource Management Model for
12 |doc. Ing. Katarina Stachova, PhD. s0 zameranim na angazovanost’ a udrzatefnost  [Volunteers with a Focus on Engagement and katarina.stachova@tnuni.sk
dobrovornickej prace Sustainability of Volunteer Work
Vplyv dobrovoFnictva zamestnancov na pracovnu | The Impact of Employee Volunteering on Work
13 |doc. Ing. Katarina Stachova, PhD. angazovanost’: implikacie pre riadenie l'udskych |Engagement: Implications for Human Resource katarina.stachova@tnuni.sk
zdrojov Management
Vplyv umele; inteligencie na dynamiku The Impact of Artificial Intelligence on the Dynamics
14 |prof. PhDr. Zoltan Rézsa, PhD. inovacénych timov v hybridnom pracovhom P g y zoltan.rozsa@tnuni.sk

prostredi

of Innovation Teams in a Hybrid Work Environment
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Déstojna praca v platformovej ekonomike:

Decent Work in the Platform Economy: Opportunities

15 |prof. PhDr. Zoltan Rézsa, PhD. prilezitosti a vizvy and Challenges zoltan.rozsa@tnuni.sk
Vplyv generativnej umelej inteligencie na riadenie | The Impact of Generative Artificial Intelligence on

16 |prof. PhDr. Zoltan Rézsa, PhD. znalosti v organizaciach: od tvorby poznatkov po |Knowledge Management in Organizations: From zoltan.rozsa@tnuni.sk
ich Sirenie Knowledge Creation to Dissemination
Personalna architektira start-upu a organizaéna |[HR Architecture in Start-ups and Organizational

17 |doc. Ing. Magdaléna Tup4, PhD. vykonnost’: sprostredkujuca tloha fluktuacie a  |Performance: The Mediating Role of Employee magdalena.tupa@tnuni.sk
produktivity Turnover and Productivity
Vnimané porusenie psychologického kontraktu a |Perceived Psychological Contract Breach and

18 |doc. Ing. Magdaléna Tup4, PhD. zamestnanecky ghosting: sprostredkujuca uloha |Employee Ghosting: The Mediating Role of magdalena.tupa@tnuni.sk
dovery a emocného vycerpania Organizational Trust and Emotional Exhaustion

19 |doc. Ing. Magdaléna Tupé, PhD. Zelené riadenie Pudskych zdrojov a jeho vplyv na |Green Human Resource Management and Its Impact magdalena tupa@tnuni.sk

udrzatePnd vykonnost’ organizacii

on the Sustainable Performance of Organizations
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