Zoznam navrhov tém dizertaénych prac doktorandského studia pre ak. rok 2025/2026

Studijny program: [udské zdroje a personalny manazmet
Studijny odbor: 8. ekonémia a manazment
Forma Studia: denna, externa

Termin podania prihlasky do: 11.7.2025
Datum prijimacieho konania: 25.8.2025 9:00 hod.

Forma

P.¢. |Skolitef Nazov témy v SJ Nazov témy v AJ or v |Mail
Studia
Work-life-balance ako sucast’ stratégie riadenia|Work-life-balance as a part of human
1 |prof. Ing. Jaroslay Belss, PhD. 1udskych zdrojov v .segmente MSP kontexte  |resource management strategy in the SME denna,’ aroslav.belas.st@tnuni.sk
rastu ich konkurencieschopnosti a segment in the context of growth of their externa
udrzatel'nosti. competitiveness and sustainability.
. . : Th ial pillar of the E i
, Socialny pilier konceptu ESG a jeho vplyvna |. e social pillar of the ESG concept and IT'S denna, |. .
2 |prof. Ing. Jaroslav Belas, PhD. . LT , . impact on Human Resource Management in , [jaroslav.belas.st@tnuni.sk
riadenie l'udskych zdrojov v segmente MSP externa
the SMEs segment
Vekovy manazment ako strategicky néstroj pre [Age management as a strategic tool for denné
3 |doc. Ing. Adriana Grencikova, PhD. udrzatelnost’ pracovnej sily v kontexte trhu workforce sustainability in the context of the exterr;é adriana.grencikova@tnuni.sk
prace. labor market.
Buducnost prace a riadenia 'udskych zdrojov The Future of Work and Human Resource denna
4 |doc. Ing. Adriana Grencikova, PhD. P .. . ) Y d Management in the Context of Artificial > |adriana.grencikova@tnuni.sk
v kontexte umelej inteligencie. . externa
Intelligence.
Faktory ovplyviiujuce angazovanost . . .
Fact fl 1 t :
5 |doc. RNDr. Eva Grmanova, PhD. zamestnancov v malych a strednych S;ngrs friiuencing employee CRgagement i | jenna |eva. grmanova@tnuni.sk
podnikoch. '
6 |doc. RNDr. Eva Grmanovi, PhD. Faktory ovplyviiujuce fluktuaciu zamestnancov|Factors influencing employee turnover in dennd |eva.ermanova@tnuni.sk

v malych a strednych podnikoch.

small and medium-sized enterprises.
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Vekovy manazment na pracoviskach ako

Age Management in the Workplace as a

7 |doc. RNDr. Eva Grmanova, PhD. . .. dennd [eva.grmanova@tnuni.sk
v va reflexia na nedostatok pracovnej sily. Response to Labour Shortages & «
, . , . , The Role of Human Resource Development
Uloha rozvoja l'udskych zdrojov v krizovom in Crisis Manacement: A Conce tualp dennd
8 |doc. Ing. Jozef Habanik, PhD. riadeni: Koncepény ramec pre udrzatel'nti £ . pruat ’, |jozef.habanik@tnuni.sk
, A Framework for Sustainable Organizational |[externa
odolnost’ organizacii. .
Resilience
Trendy v oblasti kontextualnych faktorov Trends in contextual factors for the use of dennd
9 |doc. Ing. Katarina Haviernikova, PhD. |vyuZitia umelej inteligencie v manazmente artificial intelligence in human resource extern’é katarina.haviernikova@tnuni.sk
Pudskych zdrojov. management.
ifikdcia aktualneho k ¢néh I ificati fth ¢ . . , .
10 |doc. Ing. Katarina Haviernikové, PhD. Identifi aqa a tuz{ neho OIVn’petencne 0 denti 1cat10n.0 the Current Competency denna,’ katarina.haviernikova@tnuni.sk
modelu projektového manazéra Model of Project Manager externa
. . . Human Resource Management in the
Riadenie I'udskych zdrojov v kontexte podpo . i . denna, ) . N .
11 |doc. Ing. Katarina Haviernikova, PhD. . Y 1 POEPOIY 1 Context of Supporting Neurodiversity in the , |katarina.haviernikova@tnuni.sk
neurodiverzity na pracovisku externa
Workplace
Riadenie zivotného cyklu zamestnanca v . . .
. , Managing the employee lifecycle in SMEs: |denna, ) . N .
12 |doc. Ing. Katarina Haviernikova, PhD. [malych a strednych podnikoch: Pristupy &ing ploY Y , |katarina.haviernikova@tnuni.sk
oy . .. , Approaches to reducing employee turnover |externa
k znizovaniu fluktuacie pracovnikov
Trendy leadershipu v kontexte trvalo Leadership trends in the context of denna, ) .. N .
13 |doc. Ing. Katarina Haviernikova, PhD. . Y o P ) ., . P .. , |katarina.haviernikova@tnuni.sk
udrzatel'ného rozvoja organizacii sustainable development of organisations externa
Vyuzitie algoritmického riadenia I'udskych Utilization of Algorithmic Human Resource |denna, ) . . .
14 |doc. Ing. Katarina Haviernikova, PhD. yU2 g . . . ky ) £ . . , |katarina.haviernikova@tnuni.sk
zdrojov v podnikovej praxi Management in Business Practice externa
Faktory ovplyviiujuce trvalo udrzatel'né Determinants of Sustainable Human denna, ) . . .
15 |doc. Ing. Katarina Haviernikova, PhD. 'ry .p ™ J, , . . , |katarina.haviernikova@tnuni.sk
praktiky riadenia l'udskych zdrojov Resource Management Practices externa
Praca, ktora bavi. Personalizacia prace, Work that works. Enhancing sustainable
technoldgie na vSeobecné pouZitie a work performance through job crafting, denna, i )
16 |prof. PhDr. Zoltan Roézsa, PhD. & P p £ & zoltan.rozsa@tnuni.sk

charakteristiky pracovnych miest ako nastroj
udrzatelného pracovného vykonu.

general purpose technologies, and job
characteristics.

externa
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Efektivita a dopady aplikécie umelej

The Effectiveness and Impact of Artificial

17 |doc. Ing. Zdenko Stacho, PhD. inteligencie v naborovych procesoch riadenia |Intelligence in Human Resource Recruitment e;l;ié zdenko.stacho@tnuni.sk
Pudskych zdrojov Processes
. . Leadership Competencies as a Determinant
Liderské k t ko det t N . i i .
18 |doc. Ing. Zdenko Stacho, PhD. j S:rs ? ompe el,lme axo €e fvrmman . of the Sustainability of Small and Medium- denna,’ zdenko.stacho@tnuni.sk
udrzatel'nosti malych a strednych podnikov . . externa
Sized Enterprises
Impl tacia Al chatbot Impl tation of Al Ch in th 4 . .
19 |doc. Ing. Katarina Stachova, PhD. P eme’n acla A% chatbotov v pracovnom Tpiementation o Chatbots in the denna,’ katarina.stachova@tnuni.sk
prostredi Workplace externa
Oroanizaéné a svstémové predpoklad Organisational and Systemic Preconditions dennd
20 |doc. Ing. Katarina Stachova, PhD. gv . ySren predp Y for Workforce Retention in the Tourism ’, |katarina.stachova@tnuni.sk
udrzania pracovne;j sily v sektore turizmu externa
Sector
Vnimanie znacky univerzity zamestnavatelmi [Employers' Perception of University dennd
21 |doc. Ing. Magdaléna Tupa, PhD. a jeho vplyv na udrzatel'n vykonnost’ Branding and Its Impact on Sustainable extem’é magdalena.tupa@tnuni.sk
univerzity University Performance
. . . . Green Human Resource Management and Its
Zelené riad Pudskych zd ho vpl . denn .
22 |doc. Ing. Magdaléna Tupa, PhD. © enevrla ’er’ue ’u Sye , z rOJ(.)V,a.J,e O VPYY Impact on the Sustainable Performance of enna,, magdalena.tupa@tnuni.sk
na udrzatel'nt1 vykonnost’ organizacii externa

Organizations
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